
nn Labor Day differs in every essential way from the other holidays of the
year in any country. All other holidays are in a more or less degree con-
nected with conflicts and battles of man’s prowess over man, of strife and
discord for greed and power, of glories achieved by one nation over
another. Labor Day ... is devoted to no man, living or dead, to no sect,
race or nation. 

— Samuel Gompers

I wrote this column two years ago, and it bears repeating:
This Labor Day, as we stand before our outdoor grills in the late-

summer heat, flipping burgers and hot dogs, we might want to think
a few thankful thoughts for Matthew McGuire, the union leader who

made this holiday possible.
One hundred and twenty-four years after it was first observed in New

York City, most Americans regard Labor Day as the gateway between
carefree summer and business-as-usual autumn, one last chance to toss
Frisbees in the park and fire up the barbecue.

It’s a shame that the holiday’s purpose — to celebrate the working
American men and women who built the strongest and wealthiest civiliza-
tion in the history of the world — attracts so little attention in the mass
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in honor of Labor Day
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Special Project Union Representatives
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Members urged to help

President Bill Lathrop, who is also president of the San Bernardino/Riverside Central Labor
Council, participates at a rally in Oakland with the California Labor Federation.

Unions rally at the
Port of Oakland

M embers Jennifer Macy and Maria Perez are
working as SPURs (Special Project Union
Representatives) on the Fresh & Easy cam-

paign. They are assisting the locals in Southern
California to inform the public about the non-union
chain and encouraging patrons to shop at union
stores in the area. If members are interested in vol-
unteering to protect union market share, they are
urged to call the union office at (909) 877-5000.
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JUST RETIRED
Several members chose the sum-

mer months to begin their retire-
ments. In June, Janene Aldrich,
Thomas Davis, Reggie Jones, Marsi
Nicholson, Teri Sturtz, Vicki Sullivan
and Timothy Walker announced
that they are hanging up their
aprons. Janene Aldrich retired after
28 years with Vons. Thomas Davis
worked 42 years in the industry
with Albertsons, King Packing, El
Rancho and Mayfair Markets.
Reggie Jones worked 33 years for
Stater Bros. Marsi Nicholson
worked for Albertsons for 20 years.
Teri Sturtz worked for 19 years for
Stater Bros. Another long-time
Stater Bros. employee, Vicki
Sullivan worked there for 20 years.
Timothy Walker worked for
Albertsons and Lucky for 35 years.

Congratulations to all of our new
retirees! We wish you many happy,
healthy years ahead to enjoy your
well-earned retirements. 

JUST MARRIED

Pablo Baluastro, Stater Bros.,
married Ana Llamas on March 1.
The wedding was in Redlands and
the happy couple honeymooned in
Los Cabos, Mexico. ... Daniel
Dominguez, Stater Bros., took

Connie Szuch to be his bride on
March 1. The wedding was at I Do
Weddings and the newlyweds hon-
eymooned in Crestline. ... Dennis
Dack, Albertsons, married Pamela
on May 16. The ceremony was in
Rancho Cucamonga and the happy
couple honeymooned in Napa
Valley. ... Loraine Oceguera, Stater
Bros., said “I do” to Horacio Ruiz
Jr. on June 14 in Yucaipa. The new-
lyweds honeymooned in Las Vegas.
Jeanette Young, Stater Bros., mar-
ried Jamie on June 17 in San
Bernardino. 

Congratulations to all of our
newlyweds! 

JUST BORN

Bill Graham, UFCW Local 1167
Grievance Coordinator, and his
wife, Carmen, welcomed Daniel
Riley into the family on March 10.
Daniel weighed 8 lbs., 10 oz, which
was as much as his twin brother
and sister combined had weighed
when they were born three years
ago. ... Jorge Ramos, Ralphs, has a
new son. Nicholas Jacob was born
on May 9 and weighed 6 lbs., 7 oz.
“He is a beautiful, strong, healthy
baby,” Nicholas’ proud father tells
us. ... Carlos Suarez, Stater Bros.,
welcomed Ianna Marley into the

world on May 20. Ianna weighed 6
lbs., 14 oz. Carlos writes: “Three
girls! One boy! Oh my, I need a
raise.” ... Alfred Lopez, Stater Bros.,
is proud to announce the birth of
Brooke Lauren on  May 27. Brooke
weighed 8 lbs., 2 oz. ... Khadija
Brown, Stater Bros., has a new son.
Tyne James Bryant was born on
June 1 and weighed 6 lbs. ... Sarah
Lara, Stater Bros., has a new son.
Daniel Lara-Soza was born on  June
2 and weighed 6 lbs.,14 oz. Sarah
calls Daniel “God’s little blessing.”
... Joseph Miranda, Stater Bros.,
welcomed Aubrey Marie into the
world on June 8. Aubrey weighed 6
lbs., 3 oz. ... Christine Hussey,
Stater Bros., gave birth to Kaylyn
Rose Pettit on June 8. Kaylyn
weighed 6 lbs., 5 oz. ... Deanna
Estada, Stater Bros., proudly
announces the birth of Arianna
Gabriela on June 11. Arianna
weighed 7 lbs., 11 oz. ... Eliseo
Urquidies, Stater Bros. welcomed
Donovan Charles into the world on
June 13. Donovan weighed 6 lbs., 1
oz. and his proud father tells us that
he is “the proud little brother of
Dominic!” ... Angel Rivera, Stater
Bros., has a new son. Calib Angel
was born on June 19 and weighed 9
lbs., 3 oz. Calib is “Nana’s big
boy.” ... Kathleen Garcia,
Albertsons, is thrilled with her gift
from God, Cristian Jesus Navarro.
Cristian born on June 20, weighing
7 lbs., 9 oz. and measuring 19 inch-
es long. ... Scott Mejia, Vons, wel-
comed John Williams into the world
on June 23. John weighed 8 lbs. ...
Christal Salgado, Stater Bros.,
proudly announces the birth of Kylie
Ann Knight on June 23. Kylie
weighed  9 lbs., 7 oz. Her happy
mom writes: “She’s Daddy and
Mommy’s beautiful baby girl.” ...
Christine Bryant, Stater Bros., has a
new son. Ethan Lee was born on
June 28 and weighed 5 lbs., 10 oz.

Congratulations to all of our new
moms and dads! 

What’s 
Happening

by Maureen McCabe

YOUR UNION

You are interesting.
Tell us about yourself!

You are the most interesting thing
about our union! If there’s 

something unusual or newsworthy
about your life, hobbies, abilities or
talents, call us at the office and tell
us about it so that we may consider

doing a feature about you in the
Desert Edge. Just ask for Kathleen

Franks or your Union Rep.
President Bill Lathrop

Vacations must be reported to benefits department

F
ood members are urged to fill out
Loss of Eligibility (vacation) forms
to maintain health coverage. This
does not apply to pharmacists and

drug members.
In order to maintain health coverage,

Food and Meat Division members must
work minimum hours every month. 

The 2004 Collective Bargaining
Agreements eliminated free months for
insurance coverage and replaced them
with a “skip month” eligibility system.
For example, September hours earn cov-
erage for November, October for

December, and so on. 
Food Clerks, General Merchandise

Clerks and Meat Clerks must work a
minimum of 92 hours and Meat Cutters
must work 76 hours. Plan B Warehouse
Clerks, General Clerks, Service Clerks
and Meat Clerks must work a minimum
of 76 hours. Clerks’ Helpers and Utility
Clerks need to work 64 hours. 

Paid vacation hours count toward the
monthly minimum number of hours, but
generally they need to be adjusted man-
ually. This is because most stores report
vacation hours when they are paid (on

the member’s anniversary date) and not
when they are taken. For this reason,
members may get a notice that they are
short on hours in a month in which they
took a paid vacation. Many Food mem-
bers are getting notices for the first time,
since they have been accustomed to tak-
ing vacation time off in the free months.
As there are no longer any free months,
many members taking vacation may get
a short-hour notice. As of last year’s
contract, Vons will begin paying vaca-
tions when taken, therefore the vacation

BBIINNGGOO!!
Everyone’s invited!
Play is open to the public!

Come have fun and win money!
Tuesdays, 6:30-9:30 p.m.

Thursdays, 12:30-3:30 p.m.
Activities at the

Local 1167 Auditorium
855 W. San Bernardino Ave.

UFCW Local 1167 Retirees Club
Monthly Meeting 

and Potluck!
Wednesday Sept. 17

Correction: Meetings and potluck are
not held in July or August

(Continued on page 3)
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R
emember the old phone company TV commercial that asked
you to “reach out and touch” someone? To be effective, your
union must be able to “reach out” and communicate with its
members about a variety of issues, including political affairs

and our ongoing Fresh & Easy campaign, that are important to all
working people and their families. 

To do that, we need up-to-date information about our members.
You can help by notifying the union whenever you change your
address or phone number.

When you move, there are many things you have to remember.
You have to make sure you paid your last month’s rent or mortgage
payment on your old place, and that you have successfully closed
escrow on your new home. Unless you are doing it yourself, you
have to hire professional movers. You have to notify the utility com-
panies, your bank and your employer. In such stressful circum-
stances, it’s not surprising that people sometimes forget to notify
their union! 

Cell phone
It’s helpful to include the union on your cell phone’s list of con-

tacts.  You can do the same thing with your computer.
It’s easy to notify people of your new contact information by send-

ing a message to everyone in your email address book. You can also
use the union’s website, www.ufcw1167.org, and fill out the form to
keep the union updated.

Of course, there are the old-fashioned ways, as well. You can call
the union office. You can fill out the form below and mail it, or you
can (simply) drop it off at the union office. 

When you update your contact information, don’t forget to include
your cell phone number. Even if you’re not moving, please check to
be sure that we have your correct cell phone number on file. This
offers us a valuable way to communicate with you in the event of an
urgent situation, like an emergency meeting.

Help your union “reach out.” Let us know how to reach you!

Gil Ramirez

Keep your union
up to date with
your contact
information

Union Representative Report

Report vacations to benefits dept.

R epresentatives from
WakeUpWalMart.com say their
campaign to change Wal-Mart
remains in full force, “stronger

and more committed than ever to
bring about positive change in the
world’s largest retailer.” 

The statement followed the appear-
ance of an article in The New York
Times that suggested the relationship
between Service Employees
International Union (SEIU) President
Andy Stern and Wal-Mart CEO Lee
Scott indicates that all unions are
slowing down their efforts to reform
Wal-Mart’s business practices. 

Stern has met several times with
Scott to discuss solving the problems
of America’s health care system. 

In the WakeUpWalMart.com
response, spokesperson Meghan Scott

called the Times article “misleading”
and said “everyone should know that
WakeUpWalMart.com has no inten-
tion of letting Wal-Mart off the hook.
None. Zero. Zilch.

“The Times reporter may buy Wal-
Mart’s PR stunts and others may think
Wal-Mart is worth sitting down with,
but we know the company only
responds to one thing: pressure from
consumers and public officials.

“Because of that, we’re going full-
speed ahead with a 2008 plan that is
about to kick into high gear.”

Scott detailed extensive television
and field campaigns the organization
has planned for the remainder of the
year, including plans to make Wal-
Mart an issue in the November elec-
tions. Look for more information on
those initiatives in future issues of the
Desert Edge. 

Wal-Mart campaign going strong

waiver may not be required, but it will
depend on each individual.

Whenever members are short on
hours, a Loss of Eligibility notice with a
place to list vacation hours will be sent
to them from the trust fund in Cypress.
However, since these notices often go
out right before the time eligibility
would lapse, this frequently results in a
temporary loss of eligibility while the
health trust fund processes the informa-
tion and clears eligibility.

Because hours are reported just prior
to coverage lapsing, if a Loss of
Eligibility form reporting vacation is on
record, you will most likely still receive

a Loss of Eligibility notice, but can just
call the Insurance Department and some-
one can generally have your coverage
reinstated within the day. If there is no
form on file, then there will be a lag due
to mailing and processing times.

If you have taken a paid vacation and
think you may be short on hours as a
result, call the Insurance Department at
(909) 877-1110 and request a Loss of
Eligibility form (vacation waiver form).
Complete the form and mail it back to
the Insurance Department after you have
returned from your vacation. This will
maintain your insurance coverage with
minimal loss of eligibility.

(Continued from page 2)

Change of Address form

Name:__________________________________________________

Address: ________________________________________________

City: _____________________________________Zip:___________

Social Security #____________________________________________

Store:__________________________________#_______________

Home phone: (       ) ________________________________________

Cell phone: (       )_________________________________________

Please fill out form and send to UFCW 1167, P.O. Box 1167, Bloomington, CA 92316

Membership meeting

At the June 25 membership meeting in Bloomington, UFCW T-shirts were won by Dave Bivens from
Ralphs 145, Juanita Quezada from Ralphs 609, Jennifer Cruz from Albertsons 6641, Michael Rossiter
from Ralphs 717, Ralphs retiree Carol Biocca, Mary Ann Ferrari from Albertsons 6569 and Eduardo

Quezada from Ralphs 144. Amado Lopez from Ralphs 717 and Vons retiree Steve Jones won
Disneyland tickets. Eddie Garcia from Ralphs 609 won tickets to the Aquarium of the Pacific.



Employers across America are
suppressing workers’ freedom to
choose a union. The Employee

Free Choice Act, being considered by
Congress, would fix that problem by
providing a simple, one-step process for
workers to join a union. 

It would replace the current, flawed
election process, which is easily manip-
ulated by employers through indoctri-
nation, harassment and threats, with a
“card-check” process similar to sys-
tems in Canada and many other coun-
tries. In a card-check system, a union
is automatically certified when a major-
ity of workers signs cards indicating
their approval of the union.

The Employee Free Choice Act
requires the employer to recognize that
union and negotiate with it immediate-
ly for a collective bargaining agree-
ment. If the two sides fail to agree, the
disputed issues will be decided by a fed-
eral arbiter.

Finally, the Employee Free Choice
Act will put real teeth into laws against
harassment, threats and other forms of
intimidation against workers who sup-
port a union.

The Employee Free Choice Act
means better wages, benefits and work-
ing conditions for workers. Why? When
workers are able to join unions, they
have the power to negotiate better
wages, benefits and working condi-
tions.

CEOs negotiate their own contracts.
The Employee Free Choice Act ensures
that workers have the same right!
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FICTION: “The legislation would end the rights of employees to
secret ballot elections.” — “Center for Union Facts”
FACT: Employee Free Choice does not abolish elections. Under
the proposed bill, workers get to choose the union formation
process — elections or majority sign-up. What the Employee
Free Choice does prevent is an employer manipulating the flawed
system to influence the election outcome. When faced with
organizing campaigns: 25 percent of employers illegally fire pro-
union workers; 51 percent illegally threaten to close down work
sites if a union is formed; and 34 percent of employers coerce
workers into opposing the union with bribes and favoritism.

FICTION: “Legal recognition of a union has traditionally been
achieved through secret ballot elections… just like how a person
votes for a senator or congressman.” — “Center for Union Facts”
FACT: Current union elections involving secret ballots bear no
resemblance to political elections. Workers’ free speech rights are
squelched, employers practice various forms of economic coer-
cion, and labor law allows employers to indefinitely delay recog-
nition through drawn-out appeals. The presence of secret ballots
can’t overcome the corrupt nature of NLRB elections.

FICTION: NLRB elections are “the only way to guarantee work-
er protection from coercion and intimidation.” — “Coalition for
a Democratic Workplace”
FACT: Workers are more susceptible to coercion in NLRB elec-
tions than in majority sign-up. Workers in elections are twice as
likely (46 percent vs. 23 percent) as those in majority sign-up cam-
paigns to report that management coerced them to oppose the
union. Further, fewer than one in 20 workers (4.6 percent) who
signed a card with a union organizer reported that the presence of
the organizer made them feel pressured to sign the card.

Employee Free Choice: Fiction & Fact

60 million workers say they
would join a union if they could.

The Employee Free Choice Act
would make that possible.
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S
outhern California’s seven UFCW
unions reached a tentative agree-
ment with Rite Aid within weeks
of a vote by CVS workers to ratify

a new labor contract. 
Local 1167 members employed at Rite

Aid voted overwhelmingly to ratify their
new four-year agreement in balloting that
took place July 16 in Needles, El Centro
and Blythe and on July 17 in
Bloomington, Menifee, Victorville and
Palm Desert.

Both agreements include across-the-
board wage increases for all employees for
all years of the contracts, as well as
improvements in health benefits.

“In these hard economic times, it is
good to see that our members will have

good medical benefits when they need
them, plus a little more money in their
pockets,” said President Bill Lathrop.

Negotiations with Rite Aid began just as
the unions announced their agreement with
CVS, which is Rite Aid’s primary com-
petitor in the region. The CVS agreement
was quickly ratified by the membership.

“A good agreement with CVS strength-
ened our position when we sat down to
bargain with Rite Aid,” President Lathrop
said. 

“The people from Rite Aid knew that
they risked isolation and disaster if they
failed to negotiate with us in good faith.” 

The Rite Aid contract resolves a conflict
that arose from Rite Aid’s recent opening
of non-union stores in Southern California.

Members ratify contracts with CVS and Rite Aid

My Bui From Rite Aid 5725, Moreno
Valley, and President BIll Lathrop

President’s Report

Take time to reflect and 
remember on this Labor Day

media. Perhaps it is because the big corporations that control so much of the
media don’t feel comfortable with the day’s pro-union message.

Whatever the reason, most Americans are oblivious to the fact that labor
unions made it possible for them to enjoy sunny afternoons — or any afternoons,
for that matter — with their families and friends. After all, unions lobbied for
laws that set the five-day, 40-hour work week as the standard for all Americans,
not just union members. We also fought for vacations, holidays and pensions to
enable millions to appreciate their lives outside of the context of their jobs.

It’s up to us as union people to provide our fellow Americans with some reme-
dial education about the labor movement. To this end, Labor Day provides what
educators call a “teachable moment.”

Back to Matthew McGuire
And that brings us back to Matthew McGuire.
A special day to honor those “who from rude nature have delved and carved

all the grandeur we behold” was first proposed in 1882 by McGuire, a machinist
who served as secretary of the Central Labor Union in New York City. 

The resulting parade and picnic on Tuesday, Sept. 5, was a huge success.
Participants, who had to give up a day’s pay in order to attend, cheered speakers
who demanded establishment of the eight-hour work day. 

Labor Day became an annual event, switching to the first Monday in
September in 1884. The idea spread with the growth of labor organizations, and
in 1885 Labor Day was celebrated in many industrial centers of the country.

City governments first endorsed these celebrations with municipal resolutions
passed in 1885 and 1886. The first bill to establish Labor Day as a state holiday
was introduced into the New York legislature, but Oregon became the first state
to pass such a law on Feb. 21, 1887. Later that year, four more states — Colorado,
Massachusetts, New Jersey and New York — also enacted Labor Day holidays.
Connecticut, Nebraska and Pennsylvania followed suit by the end of the decade. 

In 1894, speakers at Labor Day rallies across America protested the harsh
measures that were employed by President Grover Cleveland to crush the
Pullman railway strike. Eager to appease the widespread anger of working peo-
ple, Congress unanimously passed legislation on June 28, 1894, to make Labor
Day a national holiday.

Labor Day means something different to everyone, but as you are spending
time with family and friends this Sept. 4, I hope you take time to reflect and
remember those who fought for this day and what it represents to all working
people.

(Continued from front page)



P
ennykay Palmer worked at
Albertsons 6789 in Lake
Elsinore as a Lobby Supervisor
in November of 2005, receiving

the department head rate of pay. 
On Nov. 5, 2005, store management

called her into the office to discuss vari-
ous issues. Management told her that it
was demoting her and then gave her a
warning notice for “unsatisfactory work
performance, including but not limited to
customer complaints, unsatisfactory
department conditions and failure to
manage department to company stan-
dards.”

This shocked Ms. Palmer because she
had never received any warnings prior to
this for her work as a Lobby Supervisor. 

She contacted the union office and
spoke with Union Representative Gil
Ramirez who contacted the store manag-
er to attempt to resolve the issue. When
the company refused to reverse its action
against Ms. Palmer, Grievance
Coordinator Bill Graham sent a griev-
ance letter to the company protesting the
demotion.

Course of grievance
Albertsons representative Crystal

Maving took various positions during
the course of the grievance prior to arbi-
tration. Originally, Ms. Maving had sent
a letter to Mr. Graham stating that Ms.
Palmer was demoted on Nov. 11, 2005,
after having received a written warning
on Nov. 5. 

The language of the collective bar-
gaining agreement states: “No
Department Head shall be demoted from
that position because of deficient per-
formance in the job without first having
received a prior warning notice in writ-
ing, copy to the union, calling attention
to his deficiencies.” 

Mr. Graham immediately pointed out
to Ms. Maving that the warning and
demotion occurred on the same day;
therefore, that warning could not be used

as a prior written warning. 
Further discussion with the company

revealed that it relied on prior warnings
concerning cash shortages to justify Ms.
Palmer’s demotion. Mr. Graham pointed
out to the company that those warnings
had nothing to do with Ms. Palmer’s
Department Head deficiencies and
should not be used for the demotion.

When the company could not sway
Local 1167 with these arguments, it then
told Grievance Coordinator Graham in a
phone conversation that Ms. Palmer was
never really a Department Head; the
company had only paid her above the
contractual rate.

Therefore, the language of the con-
tract didn’t apply to her situation and the
demotion was justified. 

Arbitration
Arbitrator Kenneth Perea heard the

grievance in arbitration on July 31, 2007.
The company argued that Ms. Palmer
ran the lobby area in the same manner a
checker runs a check stand; that she did
not have decision-making authority for
hiring or firing employees; that there
was a General Merchandise Manager in
a position above her who had responsi-
bility for the lobby area; and finally that
she did not hold the position of
Department Head.

Local 1167 attorney Jeff Wohlner
argued that Ms. Palmer prepared work
schedules for several employees on a
weekly basis, based on hours allotted to
the Lobby Department; scheduled vaca-
tions and communicated with the store
manager if there was a change or con-
flict in vacation schedules; scheduled
lunch and break periods for lobby
employees; attended Department Head
meetings as encouraged by the company;
and was paid the Department Head rate
of pay.

Arbitrator Perea first determined that
Ms. Palmer met the definition of

Department Head by having
effective influence over hiring,
discharging, transferring or
disciplining of departmental
employees, and that she exer-
cised independent judgment in
the operation of the depart-
ment. He also noted that “The
Company’s payment to Palmer
of the same rate as Department
Head pursuant to the
Agreement is thus indicative of
Palmer’s Department Head sta-
tus.”

In reviewing the prior disci-
plinary warning notices, Arbitrator
Perea made a distinction between warn-
ings issued concerning Department Head
duties and those duties of “regular
clerks.” 

He wrote: “Because Article 6
Paragraph I pertains to demotion of
Department Heads to regular clerks with
the expressed intent of first attempting to
correct deficiencies in performance by
means of written warning notice, the
‘prior warning notice’ referenced therein
logically pertains to those described
duties which differentiate a Department
Head from a regular clerk.”

Conclusion
In making that distinction, Arbitrator

Perea concluded that the “Company
demoted Palmer from her Department
Head position without providing her a
prior written warning notice concerning
her Department Head duties.”

Arbitrator Perea’s award states that
Ms. Palmer is to be reinstated to the
Department Head position at the appro-
priate rate of pay and shall be provided
retroactive compensation for the differ-
ence in the rate she received from the
date of her demotion to the date the
company reinstates her.

Albertsons ended up paying Ms.
Palmer total back wages of $5,992.16,
and on July 3, 2008, a check was issued
to her in that amount. She was reinstated
to the Department Head position.
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In memoriam
Sterling Albin, a retired food clerk formerly employed by Ray’s Food, Minute Shop, and
Sages, died July 6, 2008, at the age of 95. He had been a continuous member since February 1969.

Barbara (Bobbie) Earnest, a retired member formerly employed as a drug clerk with
Thrifty Drug, supervisor of Local 1167’s Insurance Department and Recorder for Local 1167’s
Executive Board, died July 19, 2008, at the age of 78. She had been a member since August 1947.

Saima Jaffery, a food clerk with Vons, died June 25, 2008, at the age of 30. She had been a
continuous member since December 2006.

Kathryne Matthews, a retired food clerk formerly with Safeway and Gemco, died June 16,
2008, at the age of 94. She had been a member since May 1955.

Betty Parks, an affiliated member formerly employed by Medical Center Convalescent
Hospital, died June 22, 2008, at the age of 87. She had been a member since February 1980.

Norman Penka, a retired food clerk formerly employed by Market Basket, died June 14,
2008, at the age of 76. He had been a continuous member since August 1965.

Cynthia Sexton, a retired drug clerk formerly employed by Rite Aid, died Feb. 24, 2006, at
the age of 41. She had been a member since July 1983.

Robert Snyder, a meat cutter employed by Albertsons, died July 18, 2008, at the age of 51.
He had been a member since August 1989.

Victor Thorsen, a retired meat cutter formerly employed by Smith’s Food King, Shopping Bag
and Vons, died July 11, 2008, at the age of 79. He had been a member since January 1960.

Our condolences to the families of these deceased members.

Arbitration News

Union wins arbitration for
Pennykay Palmer of Albertsons

Pennykay Palmer

If you are one of the few members of the local who are not yet signed up for dues checkoff:
AUGUST DUES ARE NOW DUE AND PAYABLE. IF NOT PAID ON OR BEFORE OCTOBER 1, 2008, YOU WILL
AUTOMATICALLY SUSPEND YOURSELF.
With dues checkoff, all future dues can be deducted automatically from your paycheck. If you do not
have an authorization form, call the local and one will be sent to you immediately.
Non-payment or payment of the incorrect amount will automatically suspend you—a costly and incon-
venient mistake. Although not required, the local as a courtesy normally sends billing notices by first-
class mail to those not on dues checkoff. It is the member’s obligation to pay dues in a timely manner.
Not receiving a notice is not an excuse for failure to pay dues on time.

Avoid Suspension. Authorize Dues Checkoff Today!

Your dues now payable!
Sign up for dues checkoff!



AUGUST 2008 DESERT EDGE PAGE 7

T
he recent natural disasters in
Myanmar and China were
catastrophes of such
immense size that they’re

hard to comprehend. 
In Myanmar, a tropical cyclone

that reached land on May 2 killed
more than 43,000 people, according
to recent reports, although the tens
of thousands of people missing in
its wake led to fears that more than
double that number were killed by
the cyclone. 

Less than a week later, in the
Sichuan province of China, a 7.9
earthquake destroyed entire vil-
lages. Reports estimated the death
toll as high as 50,000. 

Natural disasters can cause much
more than physical damage.
Survivors must come to grips with
what was lost and begin the hard
process of rebuilding and moving
on. 

Often the fear and emotional
pain do not end when the disaster
ends. Even when a tragedy doesn’t
directly affect your life, the suffer-
ing of others can be difficult to deal
with.

Post-traumatic stress disorder
(PTSD) is a syndrome experienced
by many who have been exposed to
a stressor outside the realm of nor-
mal human experience. 

Physical and emotional reactions
to a disaster are normal, though
they vary greatly from person to
person. Common immediate reac-
tions include feeling overwhelmed,
anxious, angry, irritable, helpless,
frustrated and emotionally numb. A
person may experience nausea,
stomach cramps, heart palpitations,
muscle tremors and sweating
spells. 

During a catastrophe, many peo-
ple suppress their fears in order to
take quick action to get themselves
and their loved ones to safety. Some
deny the danger subconsciously to
protect themselves from being over-
whelmed by feelings of fear and
sadness. 

Delayed-stress reactions can
occur days, weeks or even months
after a disaster. Many become
depressed, fatigued and apathetic
towards their work, hobbies and
sports. Their minds may be filled
with grief over those who died and

lost personal property.
Anger is a natural reaction as fire

departments, other public agencies
and utility companies are blamed
for not warning victims or poorly
handling the catastrophe. People
may have difficulty sleeping or
experience nightmares and visual
flashbacks. They may be easily
startled. They may fear the event
will recur when they hear, smell,
see or experience situations associ-
ated with the original disaster.

Because these symptoms can
occur well after the disaster, suffer-
ers may not realize they are experi-
encing PTSD.

The severity and duration of
PTSD is determined by a number of
factors. Reactions differ depending
on the extent of personal hardship
and loss, the number and type of
casualties, the sense of personal
responsibility, the sense of identifi-
cation with the victims and one’s
emotional condition before the trau-
ma.

Although the stress response
syndrome is normal, it has the
potential to grow into a chronic
problem if the symptoms are pro-
longed. It is especially damaging
if the sufferer denies that anything
is wrong or mistakes his or her

reactions as abnormal. 
Counselors are ready and able to

help anyone who wants counseling
as a result of any disaster you or
your loved ones may encounter. 

Although disasters cannot be pre-
vented, intervention by a profes-
sional counselor can help resolve a
potentially chronic problem. 

It’s okay to ask for help. If you
have any questions, call the MAP
number listed below for assistance.
All contact is confidential.

AMC THEATERS
— $6.00 $6.00 —

Ontario — Ontario Mills 30 — Fourth Street off 15 Freeway

CINEMARK THEATERS
— $6.00 $6.00 —

Cathedral City — 34491 Date Palm Drive
Chino — 5546 Philadelphia St.

Rancho Mirage — 71800 Highway 111
Victorville — 12353 Mariposa Road

CINEMASTAR THEATERS
— $5.50 $5.50 —

San Bernardino — 450 N. E St.

HARKINS THEATERS
— $5.50 $5.50 —

Moreno Valley — 22350 Town Circle
Chino Hills — 3070 Chino Hills

KRIKORIAN THEATERS
— $6.50 $6.50 —

Redlands — 340 N. Eureka St.
La Mirada — 15296 Rosecrans Blvd.

Downey — 8200 3rd St.
San Clemente — 641-B Camino De Los Mares

METROPOLITAN THEATERS
Calexico — 2441 Scaroni Road — $4.00

Riverside — 1201 A University Ave. — $5.50
(Expires Dec. 31, 2008)

MISSION GROVE THEATER —
— $5.50 $5.50 —

Riverside — 121 E. Allesandro Blvd.

REGAL CINEMAS
— $6.00 $6.00 —

Temecula — 40750 Winchester Road
Ontario — Ontario Mills 22, 4th Street off the 15 Freeway

Riverside — Jurupa Stadium, 14 8032 Limonite Ave.
Corona — North Main Street at Rincon Street

just north of the 91 Freeway

Discount tickets are for all Regal, Edwards or
United Artists theaters in Southern California with the excep-
tion of theaters at Hutton Centre, Main Street on MacArthur

at Costa Mesa Freeway in Santa Ana; Newport Beach at
Newport Center; and Laguna Hills Mall,

San Diego Freeway at El Toro Road.

MOVIES FOR LESS
Save up to 33%

Ticket prices are subject to change without notice.

If mailed to you, there will be a 42-cent mailing charge per order.
CHECKS ACCEPTED FROM LOCAL 1167 MEMBERS ONLY.

More
Theaters!

More
Theaters!

Eligible active or retired Food and Meat participants can call the toll-free MAP number at the
Health Management Center at any time, DAY OR NIGHT, 24 HOURS A DAY, SEVEN DAYS A WEEK. 

Food Division, call (800) 461-9179
Drug Division, call (866) 268-2510
Monday-Friday, 8:30 a.m. to 4 p.m. (All calls are confidential)

MAP
New Phone Numbers:

MAP

Dealing with PTSD
Natural catastrophes can spark post-traumatic stress disorder



V ictor Ronquillo, a forklift
operator at the Vons
warehouse in El Monte,
considered himself a

steward long before the official
Local 1167 steward program
began in 2006.

“I’ve been a steward for most
of my 29 years in the union,” he
said with obvious pride. “I always
felt that it was my duty to stand
up for my fellow union members.

“When I first started, most of
my co-workers spoke only
Spanish,” he continued. “I was
one of the few who were also flu-
ent in English. So supervisors
asked me to be a translator. That’s
when I began to stand up for my
colleagues who I believed were
being treated unfairly.”

Early in his tenure, most of the
problems he encountered were
easily solved at the warehouse.

But things have changed, he said.
“There is less work for everyone

now,” he said, “especially for super-
visors. So they feel they have to jus-
tify their jobs and they look for any
little thing they consider a violation
of company policy.

Union protection
“Because we have a union con-

tract, we are protected,” he contin-
ued. “I know the contract and I know
when one of our members is being
treated unfairly. If the manger wants
to carry it further, I call my union
representative, Matt Bruno. It’s a
great feeling to know you have the
backing of the union.”

Ronquillo makes it a point to wel-
come all new members and encour-
age them to read the contract and
become active in the union.

“The more active members we
have, the stronger we are,” Ronquillo

said. “Our strength over the years
has brought us good pay, health
insurance and retirement benefits. 

“I won’t be working here forever,
so I want to see as many people as
possible become active in the union,”
he said.

Ronquillo and his wife, Patricia,
are the parents of three adult children
and five grandchildren, ages 2 to 10. 

In his spare time he enjoys read-
ing “just about anything,” working in
his garden, taking care of his two
dogs (a rottweiler and a pit bull) and
playing with his grandchildren. He
also enjoys watching the games of
his hometown soccer team from
Juarez, Mexico.

“I am proud to be a union member
and work with the people I have
worked with over years,” Ronquillo
said. “I urge everyone to do whatev-
er they can to keep our union
strong.”  
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July 2008 2008 Total
Back pay and benefits $26,739.33 $64,375.19
restored to members

Members reinstated 36 173

Grievances settled 136 671

Unemployment Benefits $472.80
Restored to Members

IT PAYS TO BE UNION!

2008 Membership Meetings
SEPT. 24, DEC. 17

Meetings start at 7 p.m. 
in the UFCW Auditorium, Bloomington

YYoouurr UUnniioonn RReepprreesseennttaattiivvee iiss jjuusstt
aa pphhoonnee ccaallll aawwaayy...... 

((990099)) 887777--55000000 // ((880000)) 669988--UUFFCCWW

Warehouse steward Ronquillo stands up for colleagues
Steward Feature

Victor Ronquillo at this year’s Steward Seminar

Read more about the Employee 
Free Choice Act on page 4!


